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The Rev. Glenna Huber is the 15th Rector of the Church of the Epiphany in
Washington, DC. Before joining Epiphany, she served as Vicar at the Holy Nativity
Episcopal Church in Baltimore, Md. She is also a consultant for congregations on
the efficacy of community organizing in congregational development.
Over the past 20 years, she has served in several pastoral roles in Washington,
Baltimore, and Atlanta, including ecumenical and educational positions. Her
positions have provided her with the opportunity to offer pastoral care and
counsel to a wide range of communities.

She has experience working in a variety of neighborhoods ranging from suburban
affluent neighborhoods to underserved and economically depressed
environments.

In relationship to her capacity within the church, Rev. Huber is a sought-out
lecturer and has addressed subjects ranging from leadership in the church and in
the community to faith and justice and systemic injustice, including urban
poverty, education, housing, redlining, race, and reconciliation.

She is the recipient of the Distinguished Alumni Award, conferred by Holland Hall
School, Community Service Award, conferred by the Baltimore Police, and
Marylander of the Year, honorable mention by The Baltimore Sun.

She serves on several boards including The Bishop Claggett Camp and
Conference Center, Grace Episcopal Day School and at large member of the
Episcopal Urban Caucus and is a former board member of the Anti-Racism
Commission Diocese of Atlanta, Feminist Women’s Health Center (Georgia),
Episcopal Service Corporation, Holy Nativity/St. John’s Development Corporation,
and the Parks Heights Community Health Alliance and the former Pimlico Road
Youth Program (Maryland).

She received a Master of Divinity degree from The General Theological Seminary
and her undergraduate degree in history from Spelman College. She and her
husband Rick are the parents of two children, and two dogs.
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How does your relationship with Jesus shape your priestly ministry?
There is a responsibility when a disciple takes up their cross and decides to follow Jesus. I have
chosen to follow Jesus as one whose gift is to participate in equipping the saints for building up
the Kingdom of God. I also understand Jesus to be inviting me to stand up for the rights of the
“least of these.” My ministry in the church and in the world has been to follow Jesus where he,
and the Holy Spirit have led me. More often than not, this has led me to places of deep need,
and at times, to congregations who have a principal desire to address those needs in profound
and systemic ways. I have followed Jesus far beyond what I have understood my comfort zone
to be because I trust that the tools I need will be provided.

When I packed up and moved to Baltimore from Atlanta to serve in two, not yoked, urban
parishes as part of a new initiative sponsored by the Diocese there was much for me to learn.
There were things that I didn’t know I needed to know to lead those congregations well.
Because my faith is rooted in how I understand the call the God has on my life I was able to
follow Jesus into neighborhoods that had been adversely impacted by systemic racism,
structural neglect, and economic divestment. I was able to minister with and to people who
were recovering addicts, people challenged with mental illnesses, those who were returning
citizens, those experiencing chronic homelessness, and children who had been growing up in
spaces that had left seen and unseen trauma on their bodies. And while the majority of ministry
up to that point had been focused on advocating for people on the margins, this was the first
time that I was in sustained proximity with those who would be easy to overlook.

Using the framework that Bryan Stevenson laid out around pursuing justice; proximity, changing
the narrative, being uncomfortable, and being hopeful has been invaluable. Without an
unwavering faith in Jesus there is no way that I could be in these communities doing the long
hard work of preaching, teaching, marching, for societal change. If I did not wake up each and
every day and make a conscious decision to follow where Jesus leads, I would not be able to
stand in the pulpit and preach the Good News in a world where it is difficult to parse out the
“good” amid all the pain. I believe that Jesus is leading us to be co-creators with God in building
on earth the equity that we will find in Heaven. I want to be part of what the Presiding Bishop
has called the Jesus Movement. I want those who I’m in ministry with to be followers who
understand their role in the part of the vineyard we may find ourselves in.
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Have you ever committed to - and created - an environment of racial healing,
justice, and reconciliation? Tell us about it.
As an African- American woman with a certain amount of privilege I have a clear calling to do all
that I can to help create access points for all of God’s people. Everyone should have the right to
work, be housed, to be educated, receive medical care, and to be able to walk to school without
fear of gun violence. I have always been actively part of working towards that vision.
Growing up in the northern part of Tulsa, Ok. in the shadow of the 1921 Race Riots and the
legacy of the Trail of Tears taught me at a young age the role of organizing to shift the narrative
and dismantle ingrained racism. By the time I was called to my present location I had spent
many years marching, testifying, organizing, reorganizing, listening, and fighting alongside
those living on the margins.

Currently, I am in downtown DC in a church that does ministry with those experiencing
homelessness or deep poverty. In this area, like many others, those adversely impacted by a
rapidly changing urban landscape are disproportionately Black and Brown men and non-
traditional families of color. These are the people who come to the church for food, clothes, and
respite from life on the streets. The church meets direct needs but also works with partners to
push elected leadership to budget money for homeless services and create affordable housing.
Part of our work has been to highlight the multiple layers of injustice that allows for these
systems to survive.

With the help of a grant, I started a program called Power Hour. Leveraging our Downtown
location, we offered a free lunch program for people to come in and hear from some of the DC
justice non-profits with opportunities to join in their work by volunteering or advocating with
letter writing, marching, and showing up at council meetings. Prior to the pandemic we were
averaging 25-30 people and were able to welcome, in the same space, housed, unhoused,
employed, retired, and everybody in between; leaders who were invested in changing the
systems that were dehumanizing our neighbors. One of the ongoing relationships has been with
an organization that provides shelter to unhoused teens and young adults. Because of the
necessary COVID protocols, and the growing numbers of youth on the streets, there have been
conversations about Epiphany being a drop-in location for these young people.

Racial healing, and reconciliation happens when our justice work is with, not “for”, but with
those who are directly impacted by injustice. When the voices of the historically silenced are
emphasized and supported by those who have power and privilege transformation can happen,
prejudices can dissolve, and hearts can be softened. I would also note that the entirety of my
ministry has been about addressing inequity and providing the tools necessary to do the work
while also staying rooted in scripture because unpacking the entrenched layers of racism in the
city, in the church, and in the world is long, hard, and at times painful work.
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Please describe a time when you played a leadership role in advancing
ministry with young adults (ages 18–39)?
When I began ordained ministry, I was Chaplain in an elementary school. This work and my
passion for working with young people allowed me to be with youth of all ages in the Diocese of
Atlanta. I have created and led young adult book studies, pub bible studies, and retreats. One of
the groups I worked with did a movie and study series. We would watch a movie and then
discuss the ways in which the movie spoke to our faith walk. That year Gibson’s “The Passion of
the Christ” was released in theaters. Our 20’s and 30’s group spent the entirety of the Lenten
Season exploring themes in that movie. Out of the group two individuals were married, and I
was asked to preside over the ceremony. It was a joy to see their relationship blossom and that
even after the group dissolved, they continued to participate fully in the life of the larger
congregation.

After moving to the Diocese of Maryland and the Diocese of Washington, I have had the honor of
serving as Chaplain for summer camp. I have led workshops with the counselors and served as
a sounding board throughout the week as these young adults, in their early 20’s, encountered
challenges with campers. More recently I have worked with young adults who have been
passionate about the current movements and have helped them organize – specifically Black
Lives Matter, and Gun Violence Marches. I have seen those young people, now in their mid to
late 30’s, working in Street Ministry, or in organizations that address racism, legislative reform,
and women’s rights. I have mentored or served as a supervisor for Episcopal Service Corps
participants in the Diocese of Maryland. One of the students I supervised has gone on to
ordained ministry and began an ESC community sponsored by the congregation they serve.
Another that I mentored is now working with the Episcopal Office of Government Relations.
What a gift to be able to have been a part of their faith journeys. 
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Based on your reading of our Diocesan profile, what excites you most about
leading in ECCT, and why?
The Diocese of Connecticut appears to be a healthy Diocese that has been faithful in
addressing the multitude of issues facing the church in these past years. What stood out,
and peaked my enthusiasm was the focus named by the clergy to dream up new ways of
being church. My sense is part of the reason that the church is experiencing decline is due to
the unbalanced focus on maintaining or surviving. This coupled with the challenge of aging
buildings with expensive deferred maintenance has not provided the leadership the space to
dream boldly about ways to be church that retains Episcopal identity, meets the current
societal needs, does not capitulate to the cultural whims of the day, and is financially stable.

There are several models throughout the wider church that could be scaled to work in
Connecticut keeping in mind the diversity throughout the diocese. One of the gifts of the
pandemic is that we were forced to redefine church, and we were forced to discern what was
essential to be the Body of Christ. The loss would be if the church, having been imaginative,
went back to the way things were. It takes courageous leadership to shift the ingrained
understanding of what it means to be church. It also takes structures to support that
leadership in their localities as they discern with their communities how best to be the hands
and feet of Christ in the world. And then how to invite others into that work. Leaders who
have the freedom to be developing disciples and developing leaders without burning out or
feeling threatened. Being a Bishop who can encourage, support, advise, imagine alongside,
and provide resources to the clergy and their congregations as they dream up new ways of
being church sounds exciting to me.

Knowing that Episcopal minds don’t have the monopoly on ideas, the gift of being able to
work with ecumenical and interfaith partners has proven to be invaluable. The partnerships
and collaborations that I have had throughout the years have produced much fruit. In the
DC region, working with partner congregations helped my church continue our much-needed
ministry with those experiencing homelessness during the height of the pandemic. The
Presbyterian Church around the corner was able to partner with World Central Kitchen to
provide daily meals. Knowing that food was being addressed we handed out masks, shower
kits, undergarments, and other necessary sanitary supplies. We worked with other nearby
agencies so that services were not being replicated. We also partnered with a nearby
Episcopal Church to distribute clothes that were being donated in our spaces. The
relationships formed through online worship, study, and sharing of volunteers to meet the
needs of those in deep need have the capacity to encourage other collaborative ministry
efforts in the future. I would welcome the opportunity to support these types of imaginative
regional collaborations.

The Rev. Glenna Huber
Rector, Church of the Epiphany
Washington, DC

THE EPISCOPAL CHURCH IN CONNECTICUT

ECCT ELECTION
CONVENTION

https://ctbishopsearch.org/glenna-huber/


What would make you a great Bishop Diocesan? Please share with us the gifts
you would bring to this calling.
If I am called to be a Bishop Diocesan, and if I’m called to serve in that role in the
Diocese of Connecticut, I would know that the Holy Spirit is doing marvelous work in
me and the church. I would be a great Diocesan because I would understand myself to
be called by God to serve you. And I know that God has always provided people, and
resources to help me be successful with what I have been called to do. I will remain
rooted in the Good News of the Gospel and faithful in my prayer life, taking the
necessary respite so that I have the space to listen well.

The gifts I bring to this calling include my ability to think through how actions impact
the entire system. Another gift is my desire to think about the future of the church,
casting a vision, and then working to move towards that vision. In the movement
towards success around a vision, I have learned through my organizing experience that
all organizing requires reorganizing; meaning that we must be willing to revisit the
vision, evaluate effectiveness, and adjust as needed. My faith in a future community
where all the children of God will have equitable access to all that is needed for quality
of life.

I live in hope that the people of the Episcopal church will be instrumental in the change
that leads to systemic justice and recognized as such. The gift is that this type of work
is not peripheral to my ministry, seeking justice for all God’s children is central to how I
live and move in the world. I understand that for the church and her people to live into
this call we need to have healthy congregational communities. Communities that are
spending time supporting each other internally so that they can be the hands and feet
of Christ outside the walls of the church.

I have a gift of recognizing and developing leaders, helping them actualize the gifts that
they already have but haven’t necessarily been using to their fullest potential. I am
excited about the future of our church, excited about the diversity of the wider church,
excited about our collective willingness to be better stewards of our earth, excited that
you have indicated a desire to care about and do the hard long work to change the
realities of those marginalized by structural racism, and excited that Connecticut is a
financially healthy diocese that will help create avenues to realistically address the
needs that have been articulated. I bring with me enthusiasm for the potential of the
work we would do together.
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The Reverend Glenna Janelle Huber, M.Div

PROFESSIONAL EXPERIENCE

Rector - Epiphany Episcopal Church, Washington, DC - 2017 - current
Mid-Sized urban congregation with a primary focus on ministry with the downtown poor.
Multicultural, diverse socio economic community with a historical building requiring a multifaceted
approach to liturgy, fundraising, and building maintenance. Supported rejoining the Industrial Areas
Foundation a�liate to work with other leaders in an e�ort to eradicate chronic homelessness and
address systemic problems. Supervised Seminarians from Welsley and Virginia Theological Seminary.
Frequent leader at Virginia Theological Seminary. Two year mentor for the Lily funded Thriving in
Ministry Program(Entrepreneurial Clergy Leaders). Chaplain and presenter for Episcopal Camps and
Conference Centers(2020;2021). Board member at the Bishop Claggett camp and conference center,
Episcopal Urban Caucus, Grace Episcopal Day School, and Earth and Altar Magazine, and Wisdom
Circle member for the National church o�ce of Black Ministries. General Convention Alternate
Deputy 2018, Deputation Chair  2022, EDOW 2 year term on Standing Committee.

Interim Rector - St. Andrew’s Episcopal Church, College Park, MD.   2016-2017
Called to serve a mid-sized, college town, healthy congregation. Served as their pastor as they began to
heal from the tumultuous leaving of the Rector. Helped prepare them to be a bit healthier as they
searched for their next spiritual leader. Invested time in showing the congregation some ways that they
could be di�erently connected to the community around them.

Vicar - Holy Nativity Episcopal Church, Baltimore, MD.    2009-2015
Began a Jubilee Ministry and transformed the church into a lively congregation with an internal and
external mission; doubled the size of the congregation; increased pledging units to 100 percent; served
as counsel to the Bishop with the Standing Committee of the Episcopal Diocese; and served as co-chair
of the Education Sub-Commission that involved the development of an inclusive ethnic curriculum;
was co-lead worship chaplain for annual Union of Black Episcopalians Assembly( 2015).

Rector - St. Luke’s Episcopal Church, Baltimore, MD.   2009-2011
Served in the largest Episcopal church building in the city that seats 1,000 parishioners; directed
after-school and summer programs and added athletic programming to complement the educational
experience; was one of the youngest board members to serve on the Episcopal Urban Caucus and lead
the e�ort on the modernizing technology and social media capacity of the organization; and served as
co-chair of Baltimoreans United in Leadership Development (BUILD co-chair thru 2016).



Associate Rector - St. Paul’s Episcopal Church, Atlanta, GA.    2006-2008
Developed a plan to transform the parish from a family sized church with multiple o�erings to a
program sized church; helped double the size of the congregation; responsible for youth formation,
Bible study, and managed outreach programs; and served as board member of the Anti-Racism
Commission of the Diocese of Atlanta.

Assistant Rector - Holy Innocents’ Episcopal Church, Atlanta, GA.   2003-2006
Performed liturgical responsibilities for four services that saw at least 500 parishioners on a Sunday as
the �rst African-American clergy on sta�; and served as a board member of the Feminist Women’s
Health Center and a member of the Liturgical team of the Triennial Black Clergy Conference.

Head Chaplain - St. Martin’s Episcopal School, Atlanta, GA.     2001-2003
Created religious curriculum for preschool to 8th grade as the �rst full-time chaplain; taught 5th-7th

grades; supervised elementary chaplain with weekly services; and coached middle school basketball, and
coached and practiced with the cross country and track and �eld teams.

Assistant to Rector - Holy Cross Episcopal Church, Atlanta, GA.  2002-2003
Implemented and trained volunteers for the “Journey to Adulthood” program for middle school and
high school students; facilitated the “Right 13” program for 13-16 years old; and provided liturgical
services for Sunday services.

VOLUNTEER and OTHER ACTIVITIES

All God’s Children and Claggett Camp Chaplain  2010-Current
Annually served as chaplain at one or more of the summer camps o�ered by The Episcopal Diocese of
Maryland. AGC camp is a weeklong experience for youth ages 8-24yrs. There is a traditional camp
experience for 8-12yrs and leadership experience for 15-24yrs. The youth came from Baltimore and
Washington DC and leadership is intentional about providing for and including low income youth.
Have been instrumental in helping to create pathways for the Diocese of Washington and the camp
programming to work together more e�ectively.

Organizing with DC congregations working towards racial equity 2020-Current
Distance running with West Baltimore residents in recovery  2010-2012



EDUCATION

Master of Divinity   2001
The General Theological Seminary, New York, NY
Union Theological Seminary, New York, NY
Served as president of the senior class and planned graduation-related activities for the class; and played
club soccer at Columbia University.

Bachelor of Arts - History    1997
Spelman College, Atlanta, GA
Completed academic requirements in three years; represented the student body in a leadership role and
interacted with the Board of Trustees in the selection of the new university president; and volunteered
for Habitat for Humanity and at transitional housing for AIDS patients.



A parish priest for over fourteen years, I currently serve as Rector of St. Paul’s in
Brookline, MA. St. Paul’s is a joy-filled, thriving community seeking to follow
Christ and live out our faith in meaningful ways for the sake of God’s dream for
the world. 

For ten years I was blessed to serve as Regional Dean, providing care and
support to fifteen congregations and chaplaincies and their clergy. I am currently
Co-Convenor of the Brookline Interfaith Clergy Association and a mentor in the
diocesan program for newly ordained clergy.

Prior to St Paul’s, I served as the Assistant Rector at Christ Church Cambridge,
overseeing youth and young adult ministry, and as adjunct faculty of Episcopal
Divinity School.

Before ordination, I worked at Massachusetts General Hospital as a Clinical Social
Worker in the Addiction Psychiatry Unit. I received my Master of Social Work from
Simmons University following many years working with at-risk youth and young
adults. I received my Master of Divinity from Episcopal Divinity School, with a
concentration in Liturgics.

Born and raised in Cranston, RI, my home parish was the Church of the
Transfiguration. I spent eighteen years at the Diocesan Camp and Conference
Center; first as a camper and eventually as director of the day camp in downtown
Providence.

My husband, Paul, and I met in 1992. Paul is the founder and Artistic Producing
Director of SpeakEasy Stage Company, a professional theater company in Boston,
and on the faculty of The Boston Conservatory at Berklee College of Music. We
have a 21 year-old son who is a junior in college studying education.

I enjoy running, attending the theater, traveling with my family and taking
Beginner Spanish classes. I am also well-known for my love of coffee and
chocolate.
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How does your relationship with Jesus shape your priestly ministry?
Over the altar at the summer camp where I spent most of my childhood, there hangs an oxen
yoke. Over the yoke is painted Jesus’ words, “My yoke fits well” from Matthew’s Gospel (11:30).
This yoke has served as a primary image for my relationship with Jesus, but also as the model
for my ministry as a priest in Christ’s Church.

I spent enough time staring at that yoke, imagining Jesus on one side and me on the other, that
it has become the first image that comes to me when I wonder where God is in my life. Beside
me is where I look for Jesus. When I struggle, I expect to see him there, pulling the burdens of
my life with me. “We’ve got this,” Jesus says to me, and slips the yoke over his head.

This image is also how I try to live out my priesthood. Waking up each day to serve the Church
in Christ’s Name requires a willingness to come alongside Jesus, slip my neck into the yoke next
to his. “We’ve got this,” he says again. “My yoke fits well.”

So, too, the yoke serves as a metaphor for how I minister as a priest in the Church. I long to
come alongside those with whom God calls me to be priest as a fellow pilgrim on the journey,
sharing in the work with an abiding presence. Whether offering the sacraments of the church or
embodying the sacramental presence of the church itself, I try to point the children of God to
Jesus so that they might hear his invitation, “Come to me.”

This “coming alongside” is how I am a priest both in the church and in the larger community. I
am always seeking those who long for someone to join in the work of bringing about God’s
dream for the world alongside them. From racial justice to feeding ministries to programs for our
youth and young adults, my posture remains as a partner in the shared work of God.

My greatest hope is that, when someone is searching for the church’s presence in their lives,
they might look next to them and find Christ there. I pray that they may see the Church, them
and Christ, bound together. Bound together in mutual love, we’ve got this.

Essay Questions
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Have you ever committed to - and created - an environment of racial healing,
justice, and reconciliation? Tell us about it.
As a 53 year old white male rector of a predominantly white congregation, I have a particular role
to play in creating an environment of racial healing, justice and reconciliation. To be the best ally
and accomplice in the work I can be, I must listen, center, amplify, get out of the way, and put
my body where my mouth is.

I listen. I listen with intention to the experiences and wisdom of Black, Indigenous, Asian, Latinx
and other people of color in the congregation, the community and the larger church. Before I rush
to “do” what I think needs doing, I listen for what it is the people most directly affected tell me is
needed and how best to respond.

I center. Too often, the voices of marginalized communities are silenced or co-opted. I work to
make sure these voices are centered in the community; at the altar, in the pulpit, at the vestry
meeting and in the adult formation events.

I amplify. I work to use my position to amplify the wisdom and experiences of the multiple voices
and experiences from which I am learning. From the books we use (and not just the ones about
racial justice!) to Adult Formation programs and sermon illustrations, I approach each as an
opportunity for centering and amplification.

I get out of the way. Like much of parish ministry, creating an environment for racial healing,
justice and reconciliation often means getting out of the way of those who are skilled, willing and
able to lead the way. Like listening, getting out of the way means making sure that those who
desire to lead in these efforts have the resources they need and my full support.

I put my body where my mouth is. Though I never seem to be everywhere I would like to be as
often as I would like to be there, I have shown up when and where I can; in the streets, at the
State House and at town events, bringing the local church into the public square.

We have done the book groups, and we will do more. We have run two Sacred Ground groups,
and will run more. We established a Racial Justice Ministry to make the work central to who we
are; a lens for all our work, rather than simply a program we offer. But these ministries are not
ends in and of themselves. They are pieces serving a larger whole meant to change not just what
we do as church, but who we are as followers of Jesus Christ.

We need to be clear about why we are committing ourselves and our communities to this work. If
the desired outcome is more bodies of color in our seats, or checking off a list of “should dos,” we
are missing the mark. Racial justice, healing and reconciliation work is not a membership
development program. It is the transformation of God’s people for the bringing about of God’s
Dream for this world.
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Please describe a time when you played a leadership role in advancing ministry
with young adults (ages 18–39)?
One of the many blessings of being located in a college town like Boston is to be surrounded, in
large numbers, by young adults. College students, graduate students, fellows and residents at the
local hospitals and young families make up a significant percentage of the congregation at St.
Paul’s. It is a great joy to see them step through the red doors for the first time, seeking
something they still believe the church has to offer. It is an act of courage, and we make a great
mistake if we don’t see each one as an individual who needs the church to meet them where they
are every bit as much as we believe God does.

Working with 18-39 year olds means the usual ways of getting integrated into a church
community need to be examined. As a transient community moving for school, first jobs, and
larger apartments to accommodate growing families means that waiting for the “natural” process
of getting integrated into the community doesn’t work. Waiting five or ten years (or longer!)
before offering opportunities for leadership won’t work. We need to be open and flexible, creating
multiple “doors” into the community and providing ways to connect, participate deeply and take
on leadership quickly.

Shortly after I arrived at St. Paul’s, we created an ongoing ministry for young adults. However,
like any other program or ministry we offer, these social gatherings are meant to augment and
support the integration of those who participate into the larger life of the parish. 18-39 year olds
are a part of who we are, not a specialized and siloed program we run.

18-39 year olds are visible in every area of parish life at St. Paul’s. We have multiple members of
the vestry in this age group, which sometimes means they can’t complete full terms before life
takes them in a new direction. They are represented in our worship leadership. Everyone, no
matter who they are, ought to be able to see themselves represented in worship on a regular
basis. In my twelve years at St. Paul’s, we have sponsored six individuals for ordained ministry.
Four of the six have been under 39. I have also had the distinct blessing to mentor and supervise
five staff members under 39, all of whom have gone on to major leadership roles in the church.

Young adults have so much to teach the church about how we might create communities that are
genuine, open, flexible and able to meet the needs of those who seek what it is the church has to
offer. It does, however, require that hospitality and welcome is not about “them” coming to “be
like us,” but the church saying, “Welcome! How might we be changed by your presence with us?
What can you teach us? What new community might God be calling us to create and recreate
together?”
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Based on your reading of our Diocesan profile, what excites you most about leading
in ECCT, and why?
The Episcopal Church in Connecticut has done a great deal of work getting to the place where you
are now. You have been, as you say in your profile, receptive to change in the Land of Steady
Habits, you have reorganized and restructured striving to better meet the needs of the vast
diversity of the Diocese. The work you have been about has brought you to a new day, with new
hopes, new clarity and new needs in your Bishop.

There is much in your profile that has me excited about the prospect of being your next Bishop
Diocesan. The phrase that leapt off the page for me, though, was when you said you were
seeking a Bishop who would “unleash our passion for Jesus Christ.” What a fantastic vision!
Whether that is in our shared work for racial justice, healing and reconciliation, in ministry with
young adults, creating new leadership models, collaborating among parishes or the health and
equitable use of Diocesan financial resources, all of these initiatives are meant to serve the higher
purpose of making the Good News of God in Christ known in every corner of the Diocese.

This pandemic has brought us to a place in which many are rightfully questioning whether the old
ways of doing things will work, or if they should. What a great time for the Church to ask the
same questions! The struggles we face as a Church are real, but so are the areas of health,
vitality, growth, experimentation, and collaboration.

Your mission priorities, as evidenced not only by your profile, but by resolutions you have passed
at recent conventions, demonstrate to me that you have everything you need to be the church
God needs you to be in this time. You are asking good questions and dreaming exciting dreams.
What you seek now is a leader who will come alongside you as Bishop and Chief Pastor to aid you
in getting the work done.

What would unleashing your passion for Jesus Christ look like where you are? How would your
surrounding community know? Tertullian, a North African theologian from the late second/early
third century wrote that the early Christians stood out in their community simply because of how
they acted with one another. “See how they love one another” he imagined them saying of the
early followers of Jesus.

Imagine your community, your neighborhood, your clergy group, your college campus looking at
you, gathered with your siblings from the Episcopal Church in Connecticut. How would they see
your passion for Jesus Christ being unleashed? What do you need to make that happen?
The thought of coming alongside you to ask these questions; to dream new answers and support
you in making those longings real has me thinking that perhaps God is inviting us to wonder and
work together.

The Rev. Jeffrey Mello
Rector, St. Paul’s Episcopal Church
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What would make you a great Bishop Diocesan? Please share with us the gifts you
would bring to this calling.
Who are you? What do you sense is holding you back from being all of who it is God made
you to be, and needs you to be in this world? This is the first question I have for anyone who
comes to St. Paul’s. Then I wonder with them how I and the larger community might be able
to support them in their journey and growth in their relationship with God. This is the same
approach I would bring as Bishop.

In my final evaluation for Postulancy, my Discernment Committee wrote, “Jeff has a pastoral
heart.” While this was written almost twenty years ago now, it remains as true today as it
ever was. Everything I do as a priest is done through a pastoral lens. The ultimate goal of
any interaction I have is the reconciliation of God and God’s people. My greatest joy is
listening to the stories of God’s people, lay and ordained. I love to listen for how God might
be moving in their lives and offering whatever I have at my disposal for their continued
growth in the love of, and service to, God.

A Bishop Diocesan needs to see everything they do as serving that purpose. Skillful
administration, financial acumen, pastoral presence, preaching, chairing meetings, all of
these parts of a Bishop Diocesan’s work are pieces of what it means to be a Bishop and Chief
Pastor” to the people God has called them to serve.

The gifts I hear colleagues and parishioners reflect back to me when considering a call to the
episcopacy are my pastoral presence, my passion for the Gospel, my love of the church, my
creativity and openness to change and growth, my endless curiosity and my sense of joy in
the work.

Fourteen years in parish ministry and over ten as a regional Dean taught me the skill to see
each person, priest and community in front of me as unique. They are the teachers on the
topic of their life, their struggles, their longings and their hopes for the future. A Bishop
Diocesan is well-served to remember the same is true of the congregations, chaplaincies and
ministries in their care. No two parishioners need the same thing from their priest. No two
congregations need the same thing from their Diocese, or their Bishop. I hear God asking me
to share what I have learned in my years of parish and diocesan ministry with a community
in search of the radical justice, reconciliation, mercy, love and hope that is God in Christ. And
I hear God asking me if the Diocese of Connecticut might just be that community.

The Rev. Jeffrey Mello
Rector, St. Paul’s Episcopal Church
Brookline, MA
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The Very Rev. Kate Moorehead met Jesus at age four at Trinity Church-on-the-
Green in New Haven. She was loved and nurtured by that congregation until she
was called to the priesthood. After serving as curate at St. John’s in West
Hartford, Kate has led three congregations in her twenty-four years of priesthood.
Each congregation has grown and found new life with her. Kate loves to walk with
people through the joys and sorrows of their lives and believes that it is in
community that we find our greatest joy in Christ. Kate is passionate about
finding the unique gifts of parishes and has served as a consultant for the
Episcopal Church Building Fund, working with Vestries to repurpose their
buildings and find their specific vocations in relationship with their neighborhoods.
As Dean of St. John’s Cathedral in Jacksonville, Kate has helped to form a non-
profit to develop their neighborhood, calling over 40 million dollars in residential
investment to the heart of the city. Kate is passionate about preaching, records a
podcast, and is the author of eight books, her final book will be published in June.
It is called Vital Signs of Faith: Finding Health in your Spiritual Life. When the
pandemic hit, Kate felt God calling her to her prayer desk. She began filming a
devotion each morning at 6 a.m. meditating on a passage of Scripture from the
Daily Office. This practice has become an anchor for her and for many. Kate is the
mother of three teenage and young adult sons by a first marriage. She will be
married on Sept 10th to Dr. Chris Carroll, a Pediatric Intensive Care doctor who
works at Connecticut Children’s Hospital in Hartford (her first kiss from high
school!). Kate believes that the Holy Spirit is calling her to return home to
Connecticut for the final chapter of her ministry to serve as your Bishop.
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How does your relationship with Jesus shape your priestly ministry?
My mother was a concert pianist and she loved practicing the organ in churches. I was four
when she was given permission to practice the organ at Trinity Church-on-the-Green in New
Haven, Connecticut.

It was evening. My mother turned on the lights in the chancel. I was left free to roam and play
in that beautiful church. The setting sun pierced through stained glass windows. I took off my
shoes, ran and slid down the marble aisles in my socks. I hid in the pews. I was struck with a
presence in that church, a presence so huge and peaceful and loving and strong. I had no words
for Jesus, but I knew that someone was there with me that evening. I have never forgotten it.

Since that time, Jesus has been most palpably present for me in the parish church. I was
baptized later that year at Trinity. My father suffered from clinical depression and my family life
was full of fear that he might not be able to get to work. Church became a place of safety and of
refuge for me. There were loving people there, stable grown-ups and kind friends. After
twentyfive years in parish ministry, I still feel the same way, that the parish church, despite all
our inadequacies and mistakes, is full of Jesus.

When I was twelve, I carried a torch and for the first time and sat behind the altar rail. I
watched as people came up for communion and held out their hands: small hands and large,
dirty and clean, red fingernails, black skin and brown, wrinkles and shaking hands. Tears started
pouring down my face, I was too young to be able to explain why. I saw Christ in those hands.
When my parents transferred to Christ Church later that same year, I refused to leave Trinity. I
would be confirmed and prepared for ordination from that beloved community.

I have always believed that Jesus can be found in a church when someone who is lost wanders
in, when a lonely person finds the altar rail, in the hug of old friends, in prayers, music and the
beauty of holiness. Despite our brokenness and our flaws, Jesus is always there. On Sundays,
when I look out at the people in the pews, I see Jesus. The congregation may get to look at
beautiful stained glass, a cross, flowers, but I get to see the most beautiful view…of Christ in the
faces of the faithful.

I traveled to Israel after Seminary. One afternoon, I was kneeling by the tomb in the Church of
the Holy Sepulchre when I heard a voice. It spoke two words, “Come Inside.” That voice was
more joyful than any I have ever heard. I looked up and the line in front of the tomb was gone.
So I walked inside. Those two words are exactly what I believe Jesus wants to say to those who
wander and are lost, “Come Inside.” Come into these beautiful parish communities and pray
with us and find a spiritual home.

Essay Questions
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Have you ever committed to—and created—an environment of racial healing,
justice, and reconciliation? Tell us about it.
I felt called to become the Dean of St. John’s Cathedral in Jacksonville because it was in the
heart of a blighted urban core. When gentrification happened in the 1950s and 60’s and most of
the working people left downtown, the Cathedral vowed to stay. We birthed non-profits: a large
homeless shelter, affordable housing, a nursing home, a medical clinic. We started two schools.
But the work that we did contributed to the racial divide, which persisted and even worsened.
For the most part, our congregation drove in from 23 zip codes to worship and serve, then left
to go to their white suburban neighborhoods.

When I arrived, we did a service of reconciliation with the neighboring black church that began
in the height of segregation. Our congregation grew in its diversity. We started the first Arabic
Episcopal service in the country and welcomed in refuges from Sudan, Jordan and Egypt. But
the racial healing was nowhere near adequate.

My congregation is one of the most diverse in the Diocese but we still have such a long way to
go. I am a member of the Union of Black Episcopalians. My congregation studies the Sacred
Ground Curriculum. We strive each day to work for justice and racial healing, but, like so many
white Episcopalians, the more that I study and pray, the more deeply convicted I am that we
have not yet discovered all that God wills for us to do. We have only just begun the journey.

Our neighborhood that was once so blighted is now being reborn. We have birthed a new
nonprofit that focuses solely on urban planning and development. We have enticed developers
to invest over 40 million dollars in residential apartments that will be built in the next three
years, the majority of them are affordable housing. We are seeing not only racial but also socio-
economic diversity that is truly exciting. We just planted 60 trees.

In the time of the Reformation, the church awoke to its greed and sinfulness in selling
indulgences and amassing great wealth. The Episcopal Church is in a similar period of awakening
to the grave and systemic sin of racism and our colonialist past. There is so much more to be
done.

My great grandfather, Hiram Bingham, was a famous explorer and a professor at Yale. He is
credited with “discovering” Machu Pichu, the ancient Inca city, but indigenous people were
already living there. Hiram Bingham not only claimed to have discovered a land that was
inhabited but took artifacts for Yale, the majority of them were later returned, thank God. In
response to his greed, we his descendants have given the land that he amassed in Connecticut
to the Nature Conservancy. It will be left as God made it forever. But I feel that all the work I
have done is nothing more than a drop in the ocean of what needs to be accomplished in the
future. We have only just begun.
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Please describe a time when you played a leadership role in advancing ministry
with young adults (ages 18–39)?
In order to reach young adults, we must be willing to experiment and offer many doors, many
points of entry into the community of the church.

I began my priesthood as a curate at St. John’s Church in West Hartford. There, under the
guidance of the Rev Joe Pace, I created a young mothers group. I was struggling through my first
pregnancy and learning how to care for my baby, so I needed this group as much as they needed
me. We met weekly to support and care for one another and I made sure the nursery was staffed
well so that they could have a moment for themselves. That group helped shape me as a mother.

The first church in which I was a Rector grew rapidly and was full of young families. I became
passionate about spending dedicated time with parents whose children were about to be baptized.
I challenged them to understand the significance of the vows of baptism. I was clear that I
expected them to attend church with their children, to pledge and to serve. And in turn, we
discussed the fact that this community would shape their children’s lives in ways no school or
soccer team ever could.

However, so many of the young adults that have been drawn into churches where I serve are
single and have no plans to start families. They come because they are searching for meaning,
hungry for silence. They come because they are gay and alienated or shunned by the churches in
which they were raised. They come with no religious affiliation because they joined our Green
Spirits group and love to hike. They come through our bookstore or because we teach homeless to
become chefs and waiters and they come to eat at our restaurant. They come because we exhibit
art or they come to a music event. They come because we invite them to sing or paint or bake and
they stay because they find love in community. We are constantly working to open many doors,
many new ways of inviting them into community.

Young adults, like people of all ages, are looking for ways to care for themselves spiritually. They
are hungry for spiritual disciplines but most of all for belonging. One young man comes every
Wednesday night just to eat supper with us, so that he can tell us how his first job is going.

The recovery movement is a ripe and fertile ground for the love of Christ. As these young people
learn the twelve steps and to turn their lives over to a higher power, they are often drawn into
spiritual practices and then the life of the church.

I have probably reached the most young people through videos, podcasts and social media. Each
morning, I film a 5-6 minute devotion based on a daily reading from the lectionary. About 600
people watch every day, many of them young adults. Some have come to the Cathedral.

In order to reach the young, we need many points of entry, many ministries that reach beyond
our walls. But, most importantly, from the moment they walk into our lives, we must let them
know that they are home.
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Based on your reading of our Diocesan profile, what excites you most about
leading in ECCT, and why?
Your Diocesan profile is full of honesty, integrity and wisdom. It is clear that you know who you
are and where your challenges lie. Your Diocese has not only articulated the pain of the past and
the challenges that lie ahead, but you have begun to address them in exciting ways. What is
needed next is someone to ignite a fire of the Holy Spirit, to move within these new structures
and call people into the church. You have laid the foundation for new vision.

The Diocese of Connecticut has created flexible and versatile models of church. From the
Regions, to the Ministry Networks, to new the Commons in Meriden, you are poised to grow with
new structures of gathering and new invitations into community. Your website is clear, the
details articulated well, the legal structures intact and solid. It is clear that your former Bishop
and Diocesan leadership had great gifts for structure, accountability and reimagining.

You state that you want a Bishop who is a “champion of spiritual wellness.” That is who I am. I
am about to publish my eighth book which is called Find It: The Vital Signs of the Spiritual Life. I
am convinced that the spiritual nourishment and wellbeing of our people and our parishes lie at
the heart of what God is calling us to address. We have become weary, starved for silence and
struggling with declining numbers. The shame of awakening to the racism of our past and
present, the pandemic, and the loss of liturgical awareness and practice have left us a bit lost
and afraid. We must regroup and return to the basic practices of the faith, anchor ourselves in
the simple acts of daily prayer, small group support and eucharist. From this heartbeat, all else
will come. The Holy Spirit is poised and ready to lead us into a new age. You have already
established great vehicles for support, learning and leadership. Now we must nurture the
individuals who will populate those structures.

Jesus wandered into the desert immediately after his baptism. He would not begin his ministry
until he had mastered his prayer life, heard the voice of darkness and come to know the
landscape of his own mind. We too must anchor ourselves in prayer and practice and
unabashedly commit ourselves to these vital signs of the spiritual life. Racial healing,
environmental stewardship and growth will all flow from this heartbeat of wellness.

A Bishop is sometimes referred to as Pastor Pastorum. As chief pastor, the Bishop must nurture,
lift up and empower all who minister, all who are baptized and especially those called to ordained
service. I would work diligently to meet with every clergy person, Vestry member and leader. I
would listen and pray, working towards establishing trust so that together we can discern the
work of the Holy Spirit. The structure is laid in your Diocese. Excellent work has been done. I
would come to nurture and inspire so that, within those well laid out structures, we could allow
the Holy Spirit to fill and transform us.

Lastly, I am excited about serving as your Bishop because I am one of you. The deep cultural
ties of place and history bind me to Connecticut. I believe that, as one of you who has traveled
far and learned much, I can return with the wisdom of my experience and inspire new growth.
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What would make you a great Bishop Diocesan? Please share with us the gifts you
would bring to this calling.
I have been asked to run for Bishop of various Dioceses for about ten years, but, until recently, I
did not think I was called to serve God in this way. As a preacher and a writer, I thought I should
remain in a large pulpit for the rest of my career.

Things began to change about four years ago. We were working with the Episcopal Church
Building Fund to purchase the city block across the street from my Cathedral. The deal was so
successful and the growth so remarkable that ECBF asked me if I would work as a consultant,
assisting Vestries with strategic planning and urban development.

I consulted with my first Vestry and realized that I had something to offer. I loved hearing the
stories of these faithful people, their particular struggles. I was moved by their devotion to Jesus
and how they were trying to do the work of justice in their respective cities. I saw that I could
listen, pray and guide them. My perspective was really helpful to them. It felt, simply, like I was
doing what I was supposed to be doing.

In March of 2023, the Cathedral where I serve will be hosting The Consortium of Endowed
Episcopal Parishes. Churches from all over the country will be coming to Jacksonville to see what
we have been doing, particularly the ways we are using our historic building (such as launching a
Masters Degree in Architecture program this spring with University of Florida), our urban
development non-profit, our art studio and more. I am becoming more and more passionate
about helping churches grow and thrive.

As a preacher and a writer, I believe that I am called to inspire people and then nurture them as
they do the work of Jesus. I take great joy in watching laity or clergy discover the work that God
is calling them to do. I am gifted at helping people realize what Jesus is already doing in their
lives and tap into the great gifts that they have already been given. I am an innovator, and I am
not afraid to try new things. It is time for us to learn to dance with the Holy Spirit once more.

Over the years, the House of Bishops has become populated with my colleagues and friends. I
could add to that group and help guide the church on the national level. Many of them have
asked me when I will be coming among them. As we re-imagine church, I could be a voice
among them.
I am fulfilled in my current position as Dean, but there is this strange pull that I feel when I pray,
a pull to Connecticut. It seems that God wants me to come home. I was born and raised in New
Haven. Perhaps God is calling me to the very place that nurtured me as a child. What a better
way to say thank you than to end my career in the place that raised me and serve the church
where I first ran and slid down the aisles in my socks. It may be that God is calling me home.

I have fallen in love with my first kiss from high school. He is a doctor who is thriving in a
hospital in Hartford. We are to be married in September 2022. He is willing to move to Florida,
but I wonder if this was just another wonderful way that God dancing is with me, to call me
home to serve as your Bishop.
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The Very Rev. Katherine Bingham Moorehead  
 
 
St John's Episcopal Cathedral  
256 East Church St  
Jacksonville, Florida 32202  
www.jaxcathedral.org  
 
Objective 

Discerning a call from God to serve as the next Bishop of Connecticut  

 
Education 
1995-1997 MDiv Virginia Theological Seminary cum laude, Harris Award for academic and leadership ability  

1993-1994 Yale Divinity School, Carpenter Scholar  

1988-1992 BA Vassar College, Phi Beta Kappa  

 
Publications 

Find It: The Vital Signs of the Spiritual Life (scheduled to be published in June 2022, Forward Movement)  
Angels of the Bible: Finding Grace, Beauty and Meaning (Forward Movement, 2019)  
Healed: How Mary Magdalene was Made Well (Church Publishing, 2018)  
I Witness: Living Inside the Stories of Advent and Christmas (Forward Movement, 2018)  
Resurrecting Easter: Meditations for the Great Fifty Days (Church Publishing 2013)  
Get Over Yourself: God's Here!: A Forty Day Journey of Repentance (Good Shepherd Publishing, 2009)  
Organic God: Lenten Meditations on the Words of Jesus (Cowley, 2006)  
Between Two Worlds: Daily Readings for Advent (Cowley, 2003)  
 
Multimedia 

Preacher on the Day One Radio Show, formerly known as The Protestant Hour  
Published in Bread Enough for All: A Day One Guide to Life, The Bible Challenge, Gathering the NeXt  
Generation: Essays on the Formation and Ministry of GenX priests.  
Podcast Find It  
Daily Morning Devotionals on YouTube each morning  
Sermons and Writings found at jaxcathedral.org or download St. John's Cathedral app  



Work History 
Dean of St. John's Cathedral, Jacksonville, Florida 2009- present  

Led parish of 1600 members, approximate attendance of 450 pre-pandemic, staff of 25 

Post pandemic in person attendance of 250, online attendance of 400  
Daily Devotional videos average viewers 600  
Vice President of six non-profit Boards, active on three  
Created non-profit Cathedral District-Jax, luring 40 million in residential development to the  
neighborhood  
 
 

Rector of St. James Church, Wichita, Kansas 2003-2009  
Led vibrant program sized church in Wichita. Attendance average 250 
Grew services to five on a weekend 
Started Guild Hall players theater group, renovated and expanded campus 
 
 

Rector of St. Margaret's Church, Boiling Springs 1999-2003  
Led a pastoral sized parish in rapidly growing suburbia 
Grew services to two, expanded building and built sanctuary 
 
 

Curate at St. John's Church in West Hartford, CT 1997-1999  
Assisted the Rector in leading worship  
Started young mothers group  
 
 
 
 

Other Roles in Church 

Three-time deputy to General Convention from Dioceses of Kansas and Florida  
President of the Urban/Suburban Clergy Group (self-selected group of 20 Rectors/Deans)  
Board Member, Consortium of Endowed Parishes  
Consultant, Episcopal Church Building Fund  
 
 
Personal Life 
Engaged to Dr. Chris Carroll, Pediatric Intensivist at Connecticut Children's Medical Center  
Proud Mother of three young adult sons 



The Rev. Canon Tanya Wallace, born and raised in the Connecticut River Valley, is
a leader who loves God, follows Jesus, listens deeply, loves boldly, welcomes
radically, leans into transformational conflict, strives for justice, builds up
communities and individuals in faith, and is convinced that anything is possible
when we dream with God.

A graduate of Mount Holyoke College, she completed the Bachelor of Arts degree
cum laude in Women’s Studies and Religion. Before seminary she was a social
worker with vulnerable populations in Washington, DC and northern New Jersey.
In 2000, she graduated from the Union Theological Seminary in the City of New
York, earning a Master of Divinity with a concentration in Religion and Education;
upon graduation, she was awarded the Maxwell Fellowship for Highest Promise of
Excellence in Parish Ministry. After serving at the Church of St. Luke in the Fields,
the Church of the Ascension, and as Adjunct Professor at Union Theological
Seminary (all in New York City), she was called to be Canon Educator at the
Cathedral Church of St. Paul in Burlington, VT. In Vermont, Canon Wallace served
on Cathedral Chapter and the Executive Committee of Diocesan Council, chaired
the Commission on Ministry, and was elected Clergy Deputy to General
Convention.

Canon Wallace became Rector of All Saints’ Church, South Hadley, in 2009, and
Founding Director of the Lawrence House Service Corps in 2014. In Western
Massachusetts she has served as President of the Standing Committee, Vice
President of the Diocesan Council, Safe Church Officer and President of the
Disciplinary Board, Dean of the Franklin-Hampshire Clericus, and Chair of the
General Convention deputation. She is a consultant in the Episcopal Church in
Connecticut, and recently served an elected term on the Executive Council of The
Episcopal Church.

With her spouse of 23 years, their 17-year-old daughter, and Aussie puppy, she
enjoys pilgrimage, snorkeling, knitting, photography, and being a field hockey
mom.
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How does your relationship with Jesus shape your priestly ministry?
Jesus’ call to Peter in John 21 has always drawn me in. Peter, having three times denied
Jesus, now is asked to pledge his love three times, symbolically wiping away the three
times Peter denied, but also in that devotion he is redirected and transformed. Peter, do
you love me?, Jesus asks. Peter replies fervently, yes, Lord, you know I love you. Jesus
doesn’t respond in the gospel to Peter’s words of devotion by saying “Oh, good – I love
you too, Peter.” No – he says tend my lambs. Do something. Feed my sheep. Follow me.
Love in the gospels is not merely a sentimental feeling, but an action word, a profound
call to participate in creating the kingdom of God on earth, right where we are.

Jesus’ love, as demonstrated to Peter, is a profound call to DO something — here, to be a
leader who tends to the followers of Jesus. Love, Jesus says over and over, is to be
demonstrated in the way we live our lives. If that kind of love is present among the
disciples, Jesus seems to say, then they will be recognized as his disciples, even after he
is no longer physically present among them. And if that kind of love is present among us,
then we will be recognized as his disciples, too. We are thus transformed, as was Peter.
As a priest I am privileged to walk with others as they — and I, all of us together — grow
into the fullness of who God is calling us to be.

I knew instinctively, even when very young, that “being anything you want to be when
you grow up” needed to include loving Jesus and making the world a better place. As
adults we call that intersection of our passion and the world’s need vocation. Being a
follower of Jesus is the vocation I follow in my priestly ministry — a ministry of being
(presence) and doing (action). We are not called simply to build lovely buildings and
liturgies and then to tell people “come and see.” We are called together to worship, be
forgiven and fed, challenged, healed, and strengthened, and then from there, together to
move into the world to “go and be.”

My relationship with Jesus looks like that. Through Jesus I am drawn in by that call to
transformation; I am sustained by the worship, forgiveness, feeding, challenge, healing,
community; I am strengthened to be a follower of Jesus and to tend his sheep; I am
inspired to join the Jesus movement that, as our Presiding Bishop says, “transforms the
world from the nightmare it is for so many, into the dream that God intends for us.” As
followers of Jesus and siblings in Christ, this is our vocation; the love of Jesus transforms
us to be Christ’s hands and heart in this world.
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Have you ever committed to—and created—an environment of racial healing,
justice, and reconciliation? Tell us about it.
Leadership of Lawrence House, the intentional Christian community of young adults that I
founded, has allowed the intentional creation of cross-cultural communities of young adults. An
early year included a white woman whose parents had both died and was exploring becoming a
nun, a black lesbian poet from the deep south, a transgender Indonesian international student
who was passionate about the environment, a white working-class midwestern Republican Bible
scholar, a white former foster child who aged out of the system and struggled with mental
health, a gay, latino, undocumented man who wanted to be an educator but ultimately was
deported to Mexico, and a Korean woman with no family in the US who was led to Uganda to
work for international peace. These are people we intentionally recruited for the program; these
are people whose lives were changed by living together for a year.

The challenges that arose from this cross-cultural experience included creating a common
starting point for building community (beloved of God), learning to listen deeply to each other’s
lived experiences, naming and confronting the sin of racism and other -isms, bridging the initial
disconnect between this community and the much less diverse sponsoring parish, and
supporting each individual in their own challenges in a world that doesn’t yet fully treasure who
they are. It was a year of pain and growth, of tears and support, of loss and deep meaning.

The parish’s work toward building an environment of racial healing, justice, and reconciliation
has grown from that transformational year. Since then we have continued to recruit intentionally
diverse communities, but also gone deep into the work of what it means to be an increasingly
diverse community of faith. We created an ongoing group, Community of Support and
Accountability (COSA), in which parishioners check in regularly about their own racial justice
work, bring their questions and frustrations, and challenge each other to keep engaging the
work on personal, local, and national levels. We have taken the lead in organizing ecumenical
vigils in the center of town, proclaiming that black lives indeed matter and that we are
committed to loving all our neighbors; those vigils have continued every week for almost two
years. We have engaged Sacred Ground circles, with shared leadership trained through COSA,
to learn more about the sin of white supremacy and what we can do to address it. We have
intentionally sought out and hired persons of color whenever possible, and learned what it
means to change preexisting systems to make that possible. I established Freedomtide in the
parish, a liturgical period between Juneteenth and the Fourth of July, during which our worship
themes explore what freedom truly means in the context of our church’s challenging history and
our commitment to be followers of Jesus.

Over the years we have come to understand the work of racial healing, the necessity of racial
justice, and the power of racial reconciliation not as something we just learn about or respond
to, but as essential to who we are as followers of Jesus, called to love our neighbor as ourself,
and called to change the systems that perpetuate anything less than God’s beloved community.

The Rev. Canon Tanya Wallace
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Please describe a time when you played a leadership role in advancing
ministry with young adults (ages 18–39)?
Early in my current tenure, the parish proclaimed as one of its core values: “we believe that to
be truly welcoming is to be open to being changed by the other.” While they claimed to be
welcoming in my initial interview, I had experienced them to be nice — happy to have people
come and look, think, and worship like they did. So together we leaned into what it would mean
to be truly welcoming — meeting people where they are, open to how they look and think and
worship. Founded as a campus ministry, young adult ministry was the reason the congregation
had been planted on that particular corner of God’s kingdom! We wanted to reestablish an active
ministry with young adults, to return to our roots, and so we wrote that core value, and then
have worked over the years to make it so. We are now the youngest congregation in the
diocese.

Having been a young adult in The Episcopal Church, I knew what it was to want to join and
serve, only to have my voice undervalued, and I knew what it felt like to be tokenized. That
experience, coupled with the parish’s desire to learn how to be truly welcoming to young adults,
led to a years-long journey in which we have played a key role in advancing the ministry with
and of young adults, in our parish and well beyond it.

I have created campus and/or young adult ministries in each of the parishes I have served. At
All Saints’ Church we created a dinner program called “Come for Supper, Stay to be Fed,” which
gathered college students every week for home-cooked meals and deep conversation, raising up
its own young adult leaders. We created Midnight Breakfast, a free, no-strings-attached
breakfast served in the middle of the night during finals; it became known as a campus tradition
not to be missed, and has fed up to 600 students per semester. We then created Lawrence
House, an Episcopal Service Corps community for young adults to live in intentional Christian
community, serve in local non-profits, and discern how God is calling them to life lives of faithful
service. Over the years we have walked with 40 young adults who are now out changing the
world.

I have personally mentored 22 people into ordained ministry, and countless others in lay
ministry. 17 of the 28 people who are ordained or currently in the process are young adults.
Together with our bishop, I helped transform our Commission on Ministry process to be
accessible to young adults, allowing for true discernment in the midst of the struggles of
transience, underemployment, and debt that often comes with young adulthood.
Working with diverse young adults, the population least likely to be part of church, has taught
me that authenticity and risk-taking are essential, that anti-racism work and a commitment to
honoring difference must be ongoing, that everyone comes to Jesus differently, and that church
needs multiple on-ramps. Young adults are searching for meaning, and with some intentionality
The Episcopal Church can be the go-to place to engage with them.

The Rev. Canon Tanya Wallace
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Based on your reading of our Diocesan profile, what excites you most about
leading in ECCT, and why?
I read and reread the profile and my heart burned, not unlike the travelers on the road to
Emmaus who realized the presence of Jesus walking with them. I am inspired by the work you
do, and excited by the questions you are asking. What excites me most? You’re not afraid to
dream, and you’re willing to engage in making the dream a reality.

As you say, transition is the new normal, and while transition can be challenging, and scary,
when we are intentional about God’s presence in the midst of it, transition can also be life-giving
and transformational. I love that you are seeking a bishop to walk alongside you as you dare to
dream what church can be, while you strive to increase in welcome, reconciliation, and
collaboration. You use the word “collaboration” in various forms throughout the profile, and are
honest about some of the growing pains associated with learning to collaborate more and more.
Collaborate means “labor together,” and I am inspired by your courage, compassion, and
willingness to do the work, together.

I am drawn in to your questions about how global pandemic has changed what it means to be
church, and long to bring my experience and questions alongside yours. I am drawn in to your
honesty about the challenges of dwindling numbers and financial sustainability, and long to
bring my passion for turning challenges into opportunities, and for growing communities of faith.
I am drawn in to your honoring of diversity in its many forms throughout the diocese and the
challenges of balancing diversity and cohesion, and long to bring my skills and knowledge to
partner with you. I am drawn in to your commitment to continue taking the lead in matters of
racial reconciliation and social justice, and long to bring my experience building bridges of
lasting change.

The ministry statement from my résumé was not edited for The Episcopal Church in
Connecticut; it already summarized who I am as a spiritual leader. I am drawn to partnering
with you in ministry precisely because of its striking similarities with the spiritual leader you
seek: I am a follower of Jesus, a bridge builder, pastor and educator, passionate about growing
Christ-centered communities gathered in radical love, sent forth with faithful courage, engaged
in building up God’s kingdom of justice and peace.

Representation matters. One of the ways to attract new followers of Jesus is to have visible
leadership who look, think, and act differently from what has been the “norm,” to make space
for new stirrings of the Holy Spirit. Calling a comparatively young woman of size, married to a
woman, with a daughter who is a half-Haitian young woman of color, would be very new for The
Episcopal Church in Connecticut. It would also demonstrate that you are serious about taking a
concrete and visible step forward in truly embracing being the courageous, inclusive followers of
Jesus God is calling you to be. And together, we won’t be able to help but grow and thrive.

The Rev. Canon Tanya Wallace
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What would make you a great Bishop Diocesan? Please share with us the gifts
you would bring to this calling.
A cradle Episcopalian, I grew up in the church and have been steeped in its tradition.
Throughout my childhood and teen years, it was the place where I learned that the love of
God, shared in community, is profound enough to change lives. As a young adult I
experienced it as the lifegiving intersection of faith and justice. At 16 I knew that I was
being called to serve the church through ordained ministry, and that my vocation was to
bridge the love of God and the longing of the world. Now, 21 years into ordained ministry,
I’ve come to realize that all of what I have been about is bridge building, which is precisely
what draws me to, and prepares me for, ministry as a Bishop Diocesan.

I asked a long-time bishop how he’d summarize episcopal ministry, and after thinking for a
moment, he said, “Listening and Leadership.” He’s not wrong. Listening is about meeting
people and communities where they are, tending to God’s stirring in their lives, paying
attention to the movement of the Holy Spirit. Leadership is about having the knowledge,
skill, and courage to foster the vision, organize and oversee, and take strong stands. I have
experience with, and am drawn to, all of that. But the word that strikes me most powerfully
is the “and” in the middle. A bishop’s ministry is a both-and ministry.

Being a bridge builder is not about being wishy-washy or not taking a stand. It is a powerful
stance in the creative middle, that meets people where they are and walks alongside them,
calling together seemingly disparate people, ideas, beliefs, perspectives, and practices, and
there, in that liminal space where heaven and earth meet, together being transformed to
BE church. What the “and” does is help us move from an old model of an all-powerful,
princely bishop on top of a vertical structure, to a more Jesus-centered model of bishop in
the midst of a horizontal structure, leading in relationship. This is who I am as a leader. As
a bridge builder I help communities to grow and thrive in the midst of tradition and
innovation, church and world, prayer and action, lack and abundance, small/struggling and
large/resourced, rural and urban, pastoral care and prophetic witness, honoring
independence and building community, what has been and what could be. And I have
experience with faithfully navigating structures to help us do just that.

After years of people saying to me “when you’re a bishop . . .” I no longer laugh it off. I am
now old and young enough, experienced and energetic enough, courageous in leadership
and unswerving in partnership, a visionary and one who knows how to get things done, and
clear enough about God’s movement in my life to understand that they are articulating a
truth they see. I am starting to hear it that way, too, trusting God and loving the church
and wanting to keep finding the just-right way to offer myself as a bridge builder.
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Experience 
Rector, All Saints’ Church; South Hadley, MA — 2009-Present 
Lead during time of transformation and growth; founded/built/run Lawrence House 
Service Corps (young adult internship combining intentional Christian community 
and social justice ministry); led conflict transformation to address tensions around 

I	am	a	follower	of	Jesus,		
a	bridge	builder,		

pastor,	and	educator,	
passionate	about	growing		

Christ-centered	
communities		

gathered	in	radical	love,	
sent	forth	with		
faithful	courage,		

engaged	in	building	up	
God’s	kingdom		

of	justice	and	peace.	

THE REV. CANON TANYA R. WALLACE

Skills 
Leadership Development  

• Restructured Commissions on Ministry in two dioceses to support baptismal  
and ordained ministries, and increase process access and support 

• Mentor clergy and lay people of all ages in becoming effective leaders 
• Prepared and/or sponsored 22 for ordination to diaconate or priesthood;       

sponsor 5 out of 13 current diocesan postulants/candidates, all under age 32 

Program Development 
• Visionary leader with a collaborative style that allows communities to 

transform challenge into opportunity 
• Created intentional community to support young adults in living their faith and 

engaging in social justice from a faith perspective 
• Established Midnight Breakfast, Adult Forum, Education for Ministry, campus 

ministry, 9/11 response team, CEOs group, anti-racism Community of 
Support and Accountability, communities of discernment  

Conflict Transformation 
• Address isolation and conflict, support reconciliation, care pastorally for clergy 

and congregations 
• Build bridges of support among clergy, vestries, congregations, communities 
• Lead mediation, conflict transformation, Safe Church, and Title IV processes 

Education & Christian Formation 
• Create educational opportunities for formal and informal Christian formation, 

supporting people in living their baptismal vows; write curricula 
• Engage individuals and communities in social justice, making it accessible 

through the lens of education 

Administration 
• Taught college course on Nonprofit Business Administration	  
• Solidified parish administration, formalized staffing, led long-range planning, 

built a board, increased stewardship, and decreased budget deficits



growth; rebuilt music program, campus ministry, and pastoral care team; mentored/
mentoring eight parishioners toward ordination to diaconate or priesthood; lead 
social justice and racial reconciliation transformation; successfully decreasing 
budget deficit annually; youngest parish in diocese.  

Consultant for Title IV and Parish/Clergy Conflict; Episcopal Church in CT — 
2012-Present 
Lead mediation and reconciliation in parishes experiencing conflict; consult with 
bishops and Canon for Mission Integrity & Training; assisted with Safe Church 
curriculum development, Title IV intakes and case management. 

Adjunct Professor & Chaplain, Mount Holyoke College; South Hadley, MA — 
2010-Present 
Engage in campus ministry in ecumenical and interfaith settings; oversee student 
internships; support creation of student-initiated worship services; provide young 
adult pastoral care; co-taught Nonprofit Business Administration through Economics 
Department; founded Midnight Breakfast, which feeds up to 600 college students 
free breakfast in the middle of the night every semester during finals; engage 
students in parish, bridging campus and parish communities.  

Canon Educator, Cathedral Church of St. Paul; Burlington, VT — 2002-2009 
Oversaw cathedral's programs/parish life; co-led initiative to connect cathedral with 
parishes throughout diocese; developed comprehensive Christian formation 
program for all ages; initiated Education for Ministry; engaged lay persons in gifts 
discernment/ministry leadership; led cathedral's long-range planning process. 
Sunday attendance increased over 20% and the cathedral became a leader in 
ecumenical social justice efforts during these years.  

Lecturer in Ministry & Theology, Union Theological Seminary; New York, NY 
— 2001-2002 
Taught Field Education for M.Div. students; prepared students for ministry through 
vocational discernment, practical skills, ethics, professional boundaries, theology of 
ministry, and work in ecumenical field placements; coordinated worship, polity, and 
deployment opportunities as Advisor to Episcopal Students. 

Curate, Church of the Ascension; New York, NY — 2000-2002 
Coordinated Christian formation, pastoral care, outreach, evangelism, newcomers, 
communications, food pantry; founded campus ministry; created permanent 
discernment group to raise up and train leaders. 

Seminarian, Church of St. Luke in the Fields; New York, NY — 1997-1999 
Coordinated Formation Program for 100 new members; served as Chaplain to 
dinner program for people with HIV/AIDS 



Coordinator of Social Services, Boulevard Seniors; Passaic, NJ — 
1995-1997 
Coordinated social services for 210 elderly and disabled residents; counseled 
individuals/groups in illness, death and dying, financial, and family, long-term care 
concerns; hired and supervised all support staff; administered state-funded budget. 

Wider Church & Community Experience 
Wider Church 
Task Force on Communion Across Difference — 2018-Present 
Executive Council of The Episcopal Church — 2013-2018  
(Member of Joint Standing Committee on Local Ministry & Mission, Chair of 
Constable Grant Committee) 
General Convention Deputy — 2009, 2012 (Co-chair); 2015, 2018, 2022 (Chair) 
General Convention Ministry Committee — 2012, 2015, 2018 (Legislative Officer), 
2022 
General Board of Examining Chaplains — 2009-2013 

Province I — 2002-Present 
Province I Leaders in Title IV and Safe Church, Chaplain to Province I Convocation, 
Presenter at Province I Stewardship Conference, Preaching Mentor through 
Episcopal Divinity School, Province I Campus Ministry Network, Province I 
Education Network 

Diocese of Western Massachusetts — 2009-Present 
Standing Committee (President), Diocesan Council (Vice President), Bishop 
Transition Committee (Chair), Diocesan Safe Church Officer, Disciplinary Board 
(President), Franklin-Hampshire Clericus (Dean), Commission on Ministry (Chair pro 
tempore), Bishop’s Chaplain to Diocesan Convention 

Episcopal Church in Vermont — 2002-2009 
Commission on Ministry (Chair), Diocesan Council and Executive Committee, 
Cathedral Chapter, Bishop’s Sabbatical Planning Team, Rock Point School Board of 
Trustees 

Engagement in Community 
Valley Women’s Martial Arts Board of Directors; volunteer at Hilltown Cooperative 
Charter School; trained Stroke & Turn Judge for competitive swimming; ongoing 
parish and/or Lawrence House relationships with South Hadley Family Center, South 
Hadley Children’s Chorus, Berkshire Hills Music Academy, Providence Ministries for 
the Needy, Neighbors Helping Neighbors Food Pantry, Greater Springfield Habitat 



for Humanity, Chicopee and Holyoke Boys & Girls Clubs, Mount Holyoke College, 
South Hadley Public Schools 

Education 
Union Theological Seminary; New York, NY — Master of Divinity, 2000 
Concentration in Religion & Education, Maxwell Fellowship for Highest Promise of 
Excellence in Parish Ministry 

Mount Holyoke College; South Hadley, MA — Bachelor of Arts, 1994 
Majors in Women’s Studies and Religion, unofficial minor in Spanish, graduated cum 
laude, Sarah Williston Scholar for Academic Excellence, Mabel E. Merrick Prize for 
Highest Achievement in Biblical Studies 

Selected Continuing Education 
Leadership and Anxiety in the Church: A Family Systems Perspective; Lombard 
Mennonite Peace Center, 2018 
Sabbatical: Celtic Pilgrimage, 2016 
Clergy Leadership Project; Trinity Wall Street, 2011-2013 
Mediation Skills Training Institute; Lombard Mennonite Peace Center, 2010 
Myers-Briggs Type Indicator Certificate; CPP at Champlain College, 2007 

Personal 
I am 50 years old, ordained to the diaconate June 10, 2000 and to the priesthood 
December 16, 2000, married to Kathleen West sacramentally since 1999 and legally 
since 2009, and we are parents of Rebecca, age 17. Together we love swimming 
and field hockey, baking and board games, snorkeling and travel. I have studied the 
Spanish language and speak, read, and write in Spanish to varying degrees.



I grew up a Methodist preacher’s kid in Kentucky. My vocational calling, until my
senior year in high school, was classical ballet. My junior year at a youth
performing arts school gave me a reality check on my aspirations. As I
reconsidered my future, I contemplated pursuing Law toward being a judge. And
then my father casually passed me some brochures on ordained ministry.

I wasn’t interested in that, but youth ministry excited me. In part, I wanted to do
youth ministry so that kick ball could be a justifiable use of work time.
(Seriously!)

Every vocational change in my ministry has begun with others saying “Have you
thought about…?” My discernment for Bishop Diocesan of ECCT began with that
same question. My petition process also began with that question.

I am thrilled to come to this slate via petition. The petition process required that I
dialogue with others and make connections- two of my very favorite things to do!
Dialoguing with others and making connections roots me with people on the
ground- the most solid place from which ministry flourishes. In my work
responsibilities, I always have time for this! Dialogue and connections reveal new
discoveries. Some of you, via this petition process, have already helped me see
things within our diocese that I hadn’t seen before. God’s wisdom is in God’s
people- this is God’s generous way!

My husband and I just celebrated 30 years of marriage. We’ve accompanied each
other through all of life’s developments, which meant living in 5 different states.
Our four children range in age from almost 16-24. When I arrived at seminary
with a 9 mo. old child, I claimed what I have been claiming ever since- This is
life! It’s meant to be lived and it’s meant to be livable.

Introduction
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How does your relationship with Jesus shape your priestly ministry?
Jesus is very much alive in my life. The intimacy between Jesus and the Beloved Disciple in
John’s Gospel is something that I feel. It was John’s Gospel that opened up for me what it is
to follow Jesus, way back in 1993. Since then, I have had many (several? numerous?)
experiences with Jesus as he’s portrayed in the Gospels which have made the Gospels alive;
Jesus alive. They’re some of my favorite stories to tell because they remain Good News to
me.

When I read about Jesus in the Gospels I see someone who “did not see equality with God
as something to be exploited” (Philippians 2:6). His posture of servanthood- even as the
Son of God- humbles and reminds me of how I am to serve God in the place where I am. In
the Eucharistic prayer when “he had given thanks,” I lift up the bread and chalice as an
offering of gratitude, as I imagine that he did. The theme that runs throughout the High
Priestly prayer in John’s Gospel is “thank you, thank you, thank you.” Even when I’m in the
highest position of authority in the room, I want people to experience an openness that is
rooted in gratitude and love.

Whether Gratitude is the chicken or the egg in the sequential order, Love is the other one.
The scripture that roots my ministry reads like a throwaway line at the start of the Last
Supper. “Having loved his own who were in the world, he loved them to the end.” (John
13:1) This sentence reminds me that Jesus only had people to work with and he only had
the people that he had to work with. Me too! We can’t invent the people that we lead. They
are the ones that we have and we will know how to lead when we love them.

One of my Good News Stories was a time when I felt exasperated by my leadership’s
deafness to my direction. “They’re not listening to me!” I lamented to Jesus in my
meditation prayer time in front of my replica icon of Christ Pantocrator. And Jesus looked at
me with eyes of love, out of the inanimate icon, and said, “Whitney, they didn’t listen to me
either.” A wave of relief washed over me and I chuckled to myself and said in response,
“And you were the Son of God. Why would I think that my batting average would be better
than yours?” I was reminded again of John 13:1. I learned to settle my defensiveness which
opened a way toward resolution.

As Bishop Diocesan I would understand it to be a holy calling to shepherd the Baptized. We
are all disciples of Jesus, learning to follow him in our lives, growing in understanding of
what Kingdom he is trying to bring about, realizing how full of misunderstanding we have
been, and renewed and strengthened by his compassion and mercy to repent and try again
to follow him as he would like us to.

Essay Questions
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We’re not good at it.
To get good at talking about racism, we have to practice.
Practice means that you’re going to mess up sometimes. So, we need to offer
compassion to ourselves and one another.

Have you ever committed to—and created—an environment of racial
healing, justice, and reconciliation? Tell us about it.
When the Resolution for a Two Year Season passed at Convention in 2018, I decided to
simply make my leadership aware of it. I compiled and led my Vestry through “A Brief
History Packet of A Season of Racial Healing, Justice, and Reconciliation” covering the work
of the General and Diocesan conventions since 2015. At a vestry meeting we read the
Resolutions out loud. I wanted us to be in community when we heard and said words that
made us uncomfortable like “white supremacy” and “anti-black bias.” This exercise in
understanding the work of the national church and our diocese was hard. We had yet to
determine what it meant for us.

In the days and weeks that followed I had a couple of vestry members who wanted to talk
with me. I, myself, had been receiving coaching on how to be non-defensive. These phone
calls gave me the opportunity to practice my new skills. When we revisited the question-
How do we participate in this Season?– at our next Vestry meeting, there was an urgency to
do something. They were big and ambitious ideas. I told my leadership that I would
welcome any idea that they could bring to me which had a process we could follow. Even in
their enthusiasm to take up this work, no one was able to bring me a substantive plan.
Within a couple of months I had some clear direction to offer us. We were going to get good
at talking about racism.

This commitment reveals several truths:
1.
2.
3.

I started to watch my congregation pick up the work of dismantling racism. They would tell
me something that they were working on or noticing or questioning. As I was speaking into
the injustices every Sunday, they were becoming strengthened to consider the difficult and
painful news, day in and day out.

I write an account of all that we did together as St. Stephen’s in a google document entitled
“Dismantling Racism in a White Congregation.” It only covers the span of January 2019-April
2021. In short paragraphs, it highlights the work that we’ve done as St. Stephen’s. There
are many congregational efforts, including an open letter from the Vestry following the
murder of George Floyd (which was printed in our town’s newspaper). I’m happy to share
the document with you if you’d like. It took more than 3000 words to cover the highlights.
Since April, I offered an “Understanding Racism” zoom meeting which resulted in a
parishioner researching our complicity in slavery, as well as a working group that produced
and shared a program on red-lining.

Additionally, I serve on the Diocesan Task Force for Reparations. I’m the primary author of
the “Did you know…?” series that comes out each week. I also played a significant role in
Resolution 7 at Convention 2021.
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Please describe a time when you played a leadership role in advancing
ministry with young adults (ages 18–39)?
I had sabbatical in the fall of 2018 during which I began a Doctor of Ministry Program in
Contextual Leadership at Palmer Seminary in St. David’s, PA. I knew that I wanted to focus
my Doctoral Research Project around ministry with young people. My professional ministry
in the church began in Youth Ministry. Since becoming a priest and serving the Church in a
broader capacity, I’ve become keenly aware of the challenges of growing ministry with
young people. (I won’t use my 500 words to recount the challenges.) In preparation for my
research I read books and articles on Millennials and Gen Z. Because I had to narrow my
research, I ultimately decided on focusing on Gen Z. My project is entitled Holy
Experiments: Discovering the Church in the New Missional Age with Gen Z in the Episcopal
Church in CT.

Nonetheless, my reading prepared me for interviewing several and ultimately hiring a
person of the Millennial generation in a key leadership position- Minister of Music. Millennials
demonstrate a high level of concentrated excellence, catapulting them into arenas of older
generations. However, they lack organizational experience. This presents itself as a
professional imbalance. This generation’s comfort with working collaboratively masks the
lack of systemic understanding. Their confidence, although welcome, can be misunderstood
by older generations who are accustomed to deference as a dimension of this stage of life.
Millennials value mentorship and have soft boundaries between their professional and
personal lives. This makes them uniquely suited to help imagine new ways of organizational
structures. Indeed, they know that the linear professional progression of previous
generations is not the only way professional life can be done. Their own experience as
young experts proves this. I have successfully helped my staff member and the
congregation navigate the various differences (he also happens to be African-American) so
that he and the choir (which skews significantly older and all white) have a creative and
stable relationship in ministry.

St. Stephen’s also has a high level of young families engaged in the church and on the
Vestry, which is shifting the common life of the Church.

My doctoral research was born from the recognition that the Millennial generation is
generally missing from congregational life. The practices for raising young people in faith,
for as many generations as any of us can remember, has not created engaged young adults
in the routine life of the Episcopal Church. I ultimately decided to focus my research with
Gen Z because some portion of this generation is still under 18. Clergy are focused, often by
necessity, on the people that are present within the congregation. Confirmation continues to
be an important occasion for re-engaging families. I have found that the habits of faith
development run deep and will take more effort than I expected to re-imagine. However,
my Four Categories for Ministry with Youth have generated some creativity, reflection, and
empowerment among the clergy who participated. This is why I have hope for ECCT as it
pertains to advancing ministry with young adults.
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Based on your reading of our Diocesan profile, what excites you most
about leading in ECCT, and why?
I am most excited about supporting congregations and clergy in the hard work of
organizational transformation. ECCT has already recognized that the institutional church
does not function in society as it did in Christendom. We already know the sorrow that
accompanies change. What I’m excited about is the fertile soil in which God’s transforming
Love can work among us; the resurrection that comes from the silence and sorrow of death.
I bring experience and knowledge in three particular areas which I believe are applicable to
ECCT’s current situation: processes for addressing systemic change within the congregation,
emotional and practical support for the work of clergy during transition, and accessible tools
for developing contextual ministry.

There are a multitude of resources for addressing systemic change coming from disciplines
as varied as business to psychology. Theology also addresses systems. I believe that there
is work to be done in organizing these resources so that clergy and the congregation’s
leadership can access them for the change they are trying to understand. This will allow
committed people some clarity on what to “try on” and its effects on the organization of the
congregation. This process will reveal vision, whether long-term or next steps. People will be
able to speak theologically about the work of the church in a changing environment.

Clergy are inside of change, too. The health of our clergy and their longevity in ministry is
directly tied to how well they navigate the changes of our institution. Millennial clergy need
particular support in understanding their gifts in relationship to the changing church and
older clergy need support in exploring new ways of leadership. The crux of this is the
worshipping community, the body of Christ, where we remember our oneness. Executive
coaching can help clergy leaders find themselves in the midst of the changes. I want our
diocese to make executive coaching available to clergy. This profession partners well with
therapists, spiritual directors, and mentors. My commitment to self-care, having utilized all
of these disciplines, has revealed a way to stay in good health through challenges and
conflicts.

There is great diversity in our post-Christendom society. Programs and resources designed
to address any area of congregational life have limited applicability for a whole host of
reasons. The expectation of congregations to sort through these materials and then
translate them for their context requires more time and planning than congregational
leaders have. It is possible to have church leaders learn how to assess their resources and
culture so that they might identify their needs. Furthermore, this process helps clarify a
“good enough” next step in addressing the need and developing ministry within the
congregation’s context. Growth and change is incremental, often at a rate and effort that we
can live with.

God is merciful and gracious. Our life as the church, Christ’s body in the world, has great
diversity and variety. We would do well to reflect God’s mercy and grace in all things.

The Rev. Whitney Altopp
Rector, St. Stephen’s Episcopal Church
Ridgefield, CT
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What would make you a great Bishop Diocesan? Please share with us the
gifts you would bring to this calling.
The gifts I have to offer include energy and creativity; a combination of mystical and
practical theology; perseverance; belief in congregational life; and grace under fire.
One can witness my energy and creativity in my ideas. Collaboration thrills me. I’m good at
recognizing people’s gifts and empowering them in sharing their gifts. Through listening and
dialogue, we can determine how work needs to change in order to be recognized as worthy
of one’s time. This recognition motivates people to take initiative and follow through. Then,
through collaboration, we develop new ideas for addressing age-old problems and break
them down into actionable items. This work energizes me.

Inspiration comes from a deeper place than positive thinking. Change that’s
transformational is beyond politics. The mystery of the Christian faith- the Good News in
Jesus’ death and resurrection- brings inspiration. It is through the work of the Holy Spirit
that we are transformed; able to more consistently demonstrate God’s love in the world.
Living as members of the Kingdom of God takes intentionality. The ways of this world do not
lead us into the Kingdom of God. Thus, Practical Theology becomes our theological
language.

St. Paul reminds us that we are supported by the faithful in the hard work of following
Jesus, and thus to “persevere.” (Hebrews 12:1-17) He should know that the payout for the
life of faith can be significantly delayed from the effort. I am accustomed to this. My
patience and endurance has grown from my experience. We know that as the Episcopal
Church seeks to address injustices and work for justice in the world, the future Body of
Christ will look differently than its present incarnation. “Persevere” also shows up in the
Baptismal Covenant when talking about our approach to resisting evil. Evil shape-shifts. But
so does Love. As followers of Jesus, we must continue to learn from our Teacher of Love’s
shape-shifting power, so that we might magnify Love’s presence in the world. We do not
need to be afraid or discouraged. Our faith calls us into the hard work; attends to our
disappointment and heartbreak; and promises that God does the impossible. God is faithful.
You will hear this language carried out through my leadership.

Jesus began his ministry with twelve disciples. This “small group” size fosters community
and aids in transformation. Mark Lau Branson & Juan F. Martinez list six characteristics of
community, one of which is “relative intimacy, proximity and permanence.”* Thus, in order
to develop Beloved Community, we need this characteristic. The local congregation provides
the essential dimensions of community. It is best equipped to communicate the Good News
in the local context.

Finally, I am frequently commended for my offering of grace under fire. People can be ugly
to one another; egos can take over. Time and again people commend me for interrupting
the trajectory of self-focused behavior in stressful settings with grace. Grace is what God
works with to change people. Committing to joining in the gracious work of our merciful and
just God is the way that I demonstrate my participation in the Kingdom of God; the way in
which I submit to Jesus’ Kingship.

The Rev. Whitney Altopp
Rector, St. Stephen’s Episcopal Church
Ridgefield, CT
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THE REV. WHITNEY F. ALTOPP 
 

I am a choreographer of God's joy revealed in God's people, the body of Christ, the church.  
From the beginning through to the end, I consider how the body of Christ demonstrates the 
mission of God in all its movement.   

DEMONSTRATED SKILLS 

Developing Congregational Leadership 

• Developed ministry to youth and families that is relevant to our evolving social 
environment 

• Completed a comprehensive reorganization of the staff and property to achieve fiscal and 
operational efficiency and spiritual goals 

• Co-creator of Global Philanthropy Leaders- a youth initiative which makes micro-loans 
through Kiva while teaching economic principles.  Supported expansion to several ECCT 
congregations; now a program available through ChurchNext. 

• Completed research for DMin in Contextual Leadership.  Doctoral Project Title - Holy 
Experiments: Discovering the Church in the New Missional Age with the GEN Z 
Generation in the Episcopal Church in Connecticut 

• Empowered creative use of technology in the sanctuary 
• Increased financial literacy in church finances 

 

Organizing healthy systems 

• Successfully collaborated on a visioning process, resulting in the first Mission Statement 
of the church in over a decade and the first ever Vision Statement and articulation of Core 
Values 

• Worked with lay people in developing inspiring worship that increased participation  
• Addressed committee structures, so that new and engaging leadership could emerge 
• Trained adults for youth ministry, increasing the number of committed adults involved in 

youth programming by 700% over four years 
• Initiated and led the effort to bring Annual Convention 2021 Resolution 5- Sharing In 

The Work of Creating a Safe Church to the floor.  Currently serving on the working 
group. 

• Established Planned Giving program 
• Participated in updating financial systems and endowment procedures 

 
Preaching the Gospel to people of all ages 
 

• Won 4th Place in Fuller Theological Seminary PLPIT Project’s 2017 sermon challenge on 
Forgiveness 

• Shape sermons for age of focused audience 
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• Created and hosted 3-evening revival with Christ Church, Redding; over 100 people in 
attendance each night.  The Most Rev. Stephen Cottrell, now Archbishop of York, was 
our preacher, focusing on the Loving, Liberating, and Life-Giving Good News. 

• Established the Happening youth retreat here in ECCT with a team from around our 
diocese- a first in the history of our diocese.  “Happening is a Christian experience 
presented by teenagers, for teenagers with the help of clergy and lay adult leadership. The 
Happening program is meant to be one of the instruments within the Anglican Tradition 
of renewing the Christian church in the power of the Holy Spirit, so that the church may 
more readily respond to its call to spread the Kingdom of God throughout the world.  
Happening originated in Dallas, Texas in the mid-1970s.” 
 

Working toward Social Justice 

• Co-chair of ECCT’s engagement with the Poor People’s Campaign (PPC); supporting a 
more robust presence of PPC in our state. 

• Co-chair of Mutual Aid Working Group- an outgrowth of the Resource Pooling “World 
Café” conversation at Annual Convention, 2020. 

• Member of The Reparations Task Force 
• Member of Province 1 Economic Justice Network 
• Key Leader in bringing Resolution 7- Addressing Racism within Title IV Complaints & 

Processes to the floor, Annual Convention, 2021. 

Other Church Work 

• Led a group of women from both urban and suburban churches in the Diocese of PA in 
creating and executing a Women’s Conference featuring Mrs. Jane Williams, wife of the 
then Archbishop of Canterbury, and other women dignitaries of the church.  The 
conference brought more than 240 women over the course of three days, representing 33 
different churches.  Also inspiring two other dioceses to develop similar programs. 

• Published Master’s Thesis The Adolescent Beloved Disciple: A Young Person’s 
Experience of Jesus in the Fourth Gospel, September 2010  (Abstract at the end of this 
document)  published with VDM Verdag Dr. Muller 

• Chaired the Women’s Conference Steering Committee for the Diocese of PA’s women’s 
conference Changing the World for Women and Girls: A faithful response to the 
Millennium Development Goals, Feb 17-19, 2011 

• Developed a model for future diocesan women’s conferences 
• Led a class for ECCT Spring Training 2022- Participatory Action Research: A Model for 

Making a “Try On” More Effective.   
• Chair of Ridgefield Clergy Association; formerly active member of Montclair Clergy 

Association 
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WORK HISTORY 

 
St. Stephen’s Church, Ridgefield, CT     2012-present 
Rector         (438 communicants) 
 Ridgefield combines progressive values with Norman Rockwell idealism.  
www.ststephensridgefield.org.   

St. Thomas’ Church, Whitemarsh, Ft. Washington, PA   2007-2012 
Vicar (aka Senior Associate plus)                 (1200 communicants) 
 Ft. Washington is a sprawling suburb in historic farmlands outside of Philadelphia. 
 https://www.stthomaswhitemarsh.org/    
 
St. James’ Episcopal Church, Upper Montclair, NJ      2002-2007  
Assistant Rector                                                                               (600 communicants) 
 Montclair prides itself in its long-standing diversity, only a 45-minute train ride from 
mid-town Manhattan.  http://www.stjamesepiscopal.org/   

St. Michael’s Episcopal Church, New York, NY               2000-2002 
Intern                                                                                                  (600 communicants) 
 Located on 99th and Amsterdam, the boundary of the Upper West Side and the academic 
communities to its north.  https://www.saintmichaelschurch.org/   
 
Church of the Redeemer, Pittsburgh, PA     1997-1998 
Volunteer Youth Leader       (300 communicants) 
 Squirrel Hill is a predominantly Jewish neighborhood with an established business 
district.  https://redeemerpittsburgh.org/   
 
St. James’ Episcopal Church, Skaneateles, NY    1994-1997 
Youth Director         (400 communicants) 
 A destination small town on the northern tip of Skaneateles Lake, 30 minutes outside of 
Syracuse. https://www.stjamesskan.org/   
 
First Free Methodist Church, Greenville, IL    1992-1994 
Jr. High Youth Director      (750 members) 
 A small town in southern Illinois, an hour’s drive east of St. Louis, MO on I-70.  
http://greenvillefmc.org/   
 

Comments from church leaders: 
 
“You constantly show me that the richness of the Gospels is so much more than I realize at face 
value.” – Sr. Warden 
 
“I’m amazed at how many ideas you have.” – Task Force member 
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“Your commitment and energy propel the church forward in so many ways.” – Vestry member 
 
“Working with you we get things done.”  -Vestry member 
 
“I adore how you ‘read’ a situation.  You sort out the clutter and focus right on the main issues at 
hand and have such constructive and sensible suggestions/solutions.”- Commission member 
 
“I was amazed and pleased to hear that you were working for Whitney Altopp, one of the most 
competent students in all areas of life I ever had at General.”   

-The Right Rev. Tom Breidenthal, Bishop of Southern Ohio, in a note to a third party 
(used with permission) 

 
“The real success of the conference was the way that the committee worked together and the 
creative ground covered. This was due to the leadership of Whitney.”  

      –Phoebe Griswold, in a note to a third party (used with permission) 
 

 

 
EDUCATION 

BA, Religion/Psychology  Greenville College       1994, cum laude 
       Youth Ministry   
 
Certified Coordinator,  Leader Resources    2000 
Journey to Adulthood Program 
 
Episcopal “Preaching  Virginia Theological Seminary  2001 
Excellence Program” 
 
MDiv     The General Theological Seminary    2002, cum laude 
   
Interim Ministry Training Interim Ministry Network   2005 
 
Breakthrough Leadership Stephen Ministry St. Louis   2007  
 
Matriculated Student, DMin Palmer Seminary   anticipated May 2023 
 
 
 
The Adolescent Beloved Disciple: A Young Person’s Experience of Jesus in the Fourth Gospel 
 
For years scholars have debated the identity of the disciple named “Beloved” in the Fourth Gospel. 
Many have considered various men and women, but no one has considered the significance his 
age would play on his experience of Jesus. The stories of the Fourth Gospel and the way in which 
they are told highlight the emotional, mental, and sociological journey of a young person on his 
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way to full adulthood. Using the research of scientists and historians, a case is made advocating 
the youthfulness of the Beloved Disciple, a young man between the ages of 13-16. Adolescents 
place great emphasis on relationships as they seek to know themselves in their social setting. As 
the Beloved Disciple attempts to understand his identity as a Jew, he looks to others for guidance. 
Jesus becomes a devoted teacher to the adolescent, creating his identity as the “beloved.”  
Considering the Beloved Disciple as an adolescent gives new insight to Jewish/Christian relations 
and how young people are perceived in the modern Christian church. This theory will be beneficial 
to anyone studying the Gospel of John, dedicated to Jewish/Christian relations, or with a passion 
for ministry to teenagers. 
 


